WHY HIRE JHU?

« 97 percent have pre-
professional experience

60 percent have
double majors or minors

40 percent of our
engineering students are
female. Groups like Female
Leaders of Color; Out in Science,
Technology, Engineering &
Mathematics; and the National
Society of Black Engineers are
active on campus

o All required to take 6-12 credits

of writing-intensive classes

A third of JHU students study
abroad (many intern, volunteer
or research overseas), and
hundreds intern or volunteer in
Baltimore

~ 6,000 undergraduates,
including almost 500 international,
many speaking multiple languages

700+ student athletes,
with an average 3.29 GPA

START HIRING TODAY!

¢ Get connected with our Employer Engagement Team

¢ Getinvolved with our Career Academies to shape our
students and how we train them for careers

¢ Recruit, connect with student groups, tour labs, or interview
students on campus or virtually via concierge-level service
from our employer engagement team members

OUR EMPLOYER SERVICES

o Career Fairs and boutique
fairs (STEM, Nonprofit,
Internship, etc.)

e Become a part of our
industry-focused Career
Academy networks

e Virtual recruiting
(webinars, virtual
info sessions)

e Handshake: post
internships, shadowing,
and jobs

e On-campus branding and
learning: lab tours, meet
with student groups

e On-campus and
virtual interviewing

e On-campus recruiting
(workshops, info sessions,
industry-based events)
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OUR STUDENTS STAND OUT

“l was given the opportunity to focus on three primary areas
of Feed the Children’s operations: public policy, business
development, and grant-based fundraising. My primary
interests lie in the intersection of the private and public
sector, specifically using sustainable and innovative business
practices to create a more habitable, equitable earth.”

—SONAK KOLAR, KSAS '20 ‘

Double major: International Studies and Economics
Recent experience: Government and ﬂ Relations
Intern at Feed the Childrel
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“Sonak was among the best interns we’ve

had. [He] just jumped right in and got it done
quickly and effectively.” —ANDREW MCNAMEE

Manager of Public Policy
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INDUSTRY-BASED CAREER ACADEMIES

Each of our six academies has an employer relations and student career
development staffer dedicated to connecting students with top companies
and industry-specific knowledge. Employers provide professional business
insights and connections, and better connect with target students.
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ARTS, MEDIA NONPROFIT HEALTH SCIENCES CONSULTING STEM & INNOVATION FINANCE
& MARKETING & GOVERNMENT

OUR INTERNSHIP PROGRAMS

JHU also offers specialized internship programs to help build business in
Baltimore, and connect alumni and JHU parents to the JHU community.
Ask your employer lead to become a part of one of these programs.

INBALTIMORE This funded internship program helps local businesses
find well-prepared, supported interns from Johns Hopkins who are
committed to working in Baltimore and for Baltimore.

ALUMNI INTERNSHIP CONNECTION (AIC) Students value connections and
expertise from former Blue Jays. As an alumnus, you can offer internships
from your company, champion, and engage with students.

PARENTS INTERNSHIP NETWORK (PIN) Parent-sponsored internships
give students a special opportunity to build their network, as parents
are further along and better connected in their careers. Built in tandem
with the Parents Program.




WHAT STUDENT
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* DESIGNING AND BUILDING:jH‘U ETERS
one-man ATV for national competitions

ARE ‘i .l ] JOHNS HOPKINS Homewood Student Affairs

UNIVERSITY Career Center

¢ PITCHING MARKETING PLANS for Acura /
with the Center for Leadership Educaﬂo ;

JOHNS HOPKINS UNIVERSITY

CAREER CENTER

Johns Hopkins University students are ambitious,
versatile and technically skilled. Their dedication to
their work is second to none. Our diverse student body
is active in research, student groups, internships, and
community volunteering.
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« EVALUATING UPCOMING FILMS as first readers

for the Baltimore Screenwriters Competition f : The Johns Hopkins Career Center uses industry-specific
« MANAGING $100,000+ SECURITIES IN y b o * i programs, workshops and our Career Academies
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A PORTFOLIO with the Salant Investment Team studentaffairs.jhu.edu/ @ e Johns Hopkins Career Cente workplaces and make a difference.

Johns Hopkins Career Center 3400 N Charles St, Garland Hall, Suite 389, Baltimore, MD 21218"#
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